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Guidelines for Sexual Harassment Prevention, Complaints, and Investigation

1. Bay:
Purpose

ReARRFBAET A RAE (UTFHBAEM) AGHBRIETARE BN
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To prevent sexual harassment, establish complaint channels, and safeguard the rights and

interests of all parties involved, Flexii CO., LTD. (hereinafter referred to as "the Company")
hereby establishes these Guidelines in accordance with the "Sexual Harassment Prevention

Act," the "Enforcement Rules of the Sexual Harassment Prevention Act," and the
"Standards for Sexual Harassment Prevention."

2. KEEBAALEE BB EREN M ATIEE R L E B M S5
FMzATRA  BATHRBZ -4
"Sexual harassment" as used in these Guidelines refers to acts related to sex or gender—

excluding sexual assault crimes—committed against another person against their will,
under any of the following circumstances:

(1) AR TZFR  RUHR-BEZ /T Ul bE > MAREHRAA
HHR REREACERN - RXHERELZER  IAEBELLHE
HE IR RFE - HE S ERREF A E AT
Using explicit or implied means, discriminatory or insulting words or actions, or
other methods to damage another person's dignity; creating a field of intimidation,

hostility, or offense; or inappropriately affecting their work, education, training,
services, projects, activities, or normal lifestyle.

(2) R ANERBJIEBLBZITA  AHABCREAEEF - BAHXRBESLYE -
P~ Bk~ IRFS ~ 31 & ~ FO A B B 2050 -

Using the person’s submission to or rejection of such conduct as a condition for the
person or others to obtain, lose, or diminish rights and interests related to their
learning, work, training, services, projects, or activities.

PRAGAE S PEEEIE » RN BT ~ sk~ B - OF £ - R Etbmaian
BracEE - BE -HE2A FRAHTRKREGAHERIE -

"Power-based sexual harassment" refers to sexual harassment committed by a person who
utilizes their authority or opportunity over those they supervise, care for, or instruct due to
relationships in education, training, medical care, official duties, business, job seeking, or
other similar circumstances.

4



m&%&?#ﬁiz%ﬁ&*$kz% SR MR EHR AR T T
el ﬁ}i&ﬁﬁiﬂ&[‘?j, ?Iﬁ%‘ Fﬁ%uxafgz.%ﬁ./ﬁ e

If the "Gender Equity Education Act" or the "Gender Equality in Employment Act"
provides specific regulations regarding the handling and prevention of sexual harassment
based on the venue or the relationship between the parties, those laws shall apply.

MEEZHRE D A TITAZ— ¢
Forms of Sexual Harassment
(1) £5& iy WMEIBEZTARTS -
Humiliating, belittling, hostile, or harassing words or actions.
(2) R -WE > A HWzEK -
Stalking, observation, or unwelcome pursuit.
(3) %~ firdh -
Voyeurism or unauthorized filming/photography.
4) BFEFREAIL
Exposure of private body parts.

(5) AEFHE-FA-TF@ENA W %%&E% S Bom o~ R ARMRE
XF-FE BT -RAIXBER

Displaying, transmitting, or circulating obscene text, audio, drawings, photos, or
video materials via telephone, fax, electronic communication, the internet, or other
equipment.

(6)  RARRIIEMD ~ Hi RAGHEI - B3 R E b 5 B FEAIRAL

Taking advantage of another person’s inability to resist kissing, hug, or touch their
buttocks, breasts, or other private body parts.

(1) Rt @aT<iadaziT4 -
Other acts similar to the preceding six items.
AR AR EHEETAZIEE > BHERAETZIEAN ~ HE - BERARELHE
BERHEEFAZRM -
To prevent sexual harassment, the Company shall take appropriate preventive, corrective,

disciplinary, and other measures, and shall strictly protect the privacy of the parties
involved.

$$m%%@&ﬁ%%&Aﬁﬁﬁkz%% B R A TAR AR R 2RI
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To effectively prevent and actively handle sexual harassment incidents in public areas
under its jurisdiction, the Company shall:



(1)

(2)

(3)
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Regularly review the space and facilities of public areas to prevent sexual
harassment.
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[f a sexual harassment incident is witnessed or known at the time of occurrence in
a public area, take the following corrective and remedial measures:

A RAEHEAZRLYS BHEHRTAER BRREFAZEGZHE  FAMK
WARAT 2 A B EMERR AR 2 5T AE B $3R4E -

Ensure the victim's safety, respect their wishes, reduce interaction between
parties, and prevent retaliation or further harassment.

B. EXMETABAZENR -
Protect the victim’s privacy.
C. 1HBIE AT IRAARE 48 MBI -
Assist the victim in filing a complaint and preserving relevant evidence.
D. o T B B 8 Ao B BAK ] ) 35 8 32 o
Assist in notifying the police for intervention if necessary.
E. ®IABHHREL -
Review the security of the premises.
F. EHABLEZRE -
Take other necessary actions.
IR FH R AR o S DB ARERCR M B B RS R 35
PR a °
If the incident is learned of after it occurred, corrective measures and a safety
review of the premises must still be conducted.

WA S EEN  MEAGFRITAAS 0 REMEEEIEP 5K

Under the Sexual Harassment Prevention Act, victims may file a complaint based on the
perpetrator's status:

(1)

(2)

WOIREEAT B ANH PR ELAT AR (A) ~ 3Rk ~ A% m AT R B o

If the perpetrator belongs to a government agency, military unit, school, or
institution: File the complaint with said entity.

FUREATAABBAAR () Bk SR EFRM () RIFHK LS
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AP Z BT ~ B (1) EETMMRL -
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(3)

If the perpetrator is the head of a government agency, a high-ranking military
commander, a school principal, or the highest person in charge of an
institution/employer: File the complaint with the local competent authority
(Municipal or County/City government).

BIREEAT B AR R KA FLRIAIZ A bR A ez SRR
&: o

If the perpetrator is unknown or does not fall under the above categories: File the
complaint with the police department where the incident occurred.

ABALE TP RGBT R AR Ao T A2 G R RS F D4

The Company shall regularly hold or encourage personnel to participate in sexual
harassment prevention training:

(1)

2)

WA BT RHFINRAN B4 T ¢
For employees of the organization, the education and training content shall include:
Ao MR F ke -

Gender equality awareness and knowledge.
B. MEEARISG ELSABE -

Basic concepts, legislation, and prevention of sexual harassment.
C. MEFEFHZAZRTA

Procedures and methods for filing sexual harassment complaints.
D. HABMEBIFHEAMZIHAT -

Other education related to sexual harassment prevention.
MR EMEREFHIATETEIAR  EHFTIRAA BT

For personnel responsible for handling sexual harassment incidents or those with
management responsibilities, the education and training content shall include:

A, MAFEHEE MAFEIAERAEZ TN T2 RIE -

Understanding of the Gender Equity Education Act, the Gender Equality in
Employment Act, and this Act (the Sexual Harassment Prevention Act), as
well as incident handling.

B. REAIMMAEZEM®A -

Awareness and identification of power dynamics and imbalances in
relationships.

C. MEAEFMHA M2 & ERAMEIE -

Effective corrective and remedial measures for sexual harassment incidents.
D. #MEAMBIRMSIRESH -

Victim assistance and the protection of rights and interests.
B, HEASmMsifmesMIuy -

Other education related to sexual harassment prevention.



10.

11.

ATAL MR INRZAR  BHBELTAER RERWMY -

The Company shall grant official leave and provide funding for personnel attending such
training.

ARMEHNAEBREFHFR - AL - AERFERST > AFR - E3F - HH -
FALTRN ~ AFE - REBBREMFITHZA > REHFEZ L£5]4E -

The Company shall not subject any person who files a complaint, reports an incident,
testifies, or assists in investigations to any "inappropriate differential treatment."

AAREXLEZRAFBIGAE R RFRBETEREMEZAIME -

"Inappropriate differential treatment" includes dismissal, demotion, salary reduction, or
damage to any rights or interests they are entitled to by law.

ABEMBREMAHREAZ B LRAE R ERANKEAGSTZEN  BREEDH
BEH BPARE > EARSURE R B FENRBE -

Except as otherwise provided by law, the Company and any individual shall maintain strict
confidentiality regarding the name of the victim and any other information sufficient to
identify the victim. Such information shall not be publicized or disclosed through the
media or any other methods.

MBFRTHEEEERANBKEAGHTZEN OHEBEETARR Mg -BE - &5 -
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Rl XA S EABAZETH -

The aforementioned "information sufficient to identify the victim" includes the victim’s
photos, images, drawings, voice, address, names of relatives or their relationship, school
and class, workplace and title, or any other data that may directly or indirectly identify the
victim’s identity.

AEMTB/A S BRAFRABATIRIE AR » HOABWEE  REBHBEEAS
ERLEZBERYE > ABMBREB T -

Where an employee or the person in charge of the Company takes advantage of their
position or duties to commit sexual harassment against another, and the law requires

appropriate measures to restore the victim’s reputation, the Company shall provide
appropriate assistance.

M P IHFLEELT -
The channels for filing a sexual harassment complaint are as follows:
BEREG O L B4E ¢ Fan Chen ”Operating Manager

Designated Representative / Title: __Fan Chen” Operating Manager
By EE 0 02-7725-8210 Ext. 101

Direct Hotline: 02-7725-8210 Ext. 101

EFE# 4 ¢ fan.chen@flexii.net

Email: fan.chen@flexii.net

AB oA HEEEAHELE  BIPPRk BAFAR AW E RIS, » LBk
FAFFREFE  ABMQEMBIEFRGE  BELIFTREAGHARE -




Upon becoming aware of a sexual harassment incident, the Company shall immediately
dispatch personnel to take effective corrective and remedial measures and assist the
victim with the complaint process. After accepting a complaint, the Company will
designate specific personnel to coordinate and handle the matter.

12 REBWHREREHGELE GE—RATZRFERZ -

These Guidelines shall apply mutatis mutandis to the crimes specified in Article 2,
Paragraph 1 of the Sexual Assault Crime Prevention Act.

13. A&EE202654A278 NAFBAFAHKEE © B2026F5A 118 F — REE 3 fo
SEBERSE
These Guidelines were implemented following their announcement at the internal weekly

meeting on April 27, 2026. The first revision, which includes the addition of this English
translation, was enacted on May 11, 2026.
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Date of Announcement: May 11, 2026



